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Executive Summary

1 Many factors influence choice of study including job prospects but stud@vesa
limited number of courses to choose from

1 Nursing graduates are significantly more likelyfital employment than business
school graduates

1 Employment prospects are greatly enhanced when educational inssitudioegood
links with employers

1 Employers and graduatetike are overly reliant on using personal networks to fill
vacancies rather than advertising and responding to advertisements for positions
Universities are overly reliant on providing social science courses
Universities are naoing enough tainderstand and respond to the economic
environment

1 The Puntland Government, whilst recognising the benefit of vocational courses, is not
tackling the issues effectively

1 The Nursing course is experiencing a significant number of stddepouts which
needs to be urgently addressed

1 There is a lack of research in this area in Somalia and further research is

recommended
Introduction

This paper is aimed at investigating the challenges that young people face finding
employment after graduati. The focus is on a small sample of studentsGarowe,
Puntland, a city of 500,000 people. Since they were in school, students have been told that
university is the gateway to a better life which has instilled in a young generation much hope
and expecti@gon. However, with the increasingnemployment rate it is getting neomand

more difficult to step ot the career ladder.

This research aims to identifyhethercourses that include elements of workplace training
increase the chances of graduates finding a job and increases their ability tmtramsie
effectively to a workplace environmerithis research concept note presents the findings of a
comparison betweethe experiences of graduates from the schoauesingin Garowewith

graduates from the business schoahd explores thehallenges and obstacles that are



hindering yaing graduates from both schools; thiéerences and similaritieshich exist and

thereasons for the differencatany.

If we beter understand the challenges and any positive impact from each type of
undergraduate course then we can start to make the transition to understanding those issues
and finding proper solutions for them and can contribute to effective policy recommendations
which will help universities to better support undergraduates, students to find the right

courses and employers to be better placed to support graduate employees in the workplace.
Glossary of Terms
For the purposes of this study, the following definitiondave been used:

Vocational coursesare those thatprovide training ona specific areawith elemens
incorporatingpractical experience and learning in real situations. Such cotyseslly

prepare people to work iwarious trades and professions includy nursing The term
Avocati onal educationo was initially introdu
and later expanded to other subjects beyond agriculture and industrialinvtité. USA, the

so-called The Perkins Actpassedinto law in 1984. It defines vocational education as
Aforgani zed educati onal programs offering a s
the preparation of individuals in paid or unpaid employment in current or emerging
occupations requiring other than baccalaweato r ot her advanced degr ec

in Garowe fits into this definition.

Business administration degrees on the other hand, focus on the management of business and
prepare individuals to work in commerce. A typical course will include gekeoalledge of
business principles and practices and again, this fits with the university course offered in

Garowe.

Aim

The purpose of this study is to investigate and identify the challenges that are facing young
graduates in Garowe and to assess whetieset challenges differ according to different
fields of studyby examinng if two different educational fields of study have a different
effect on labor market opportunitie¥his is achievedy comparing graduates from the

nursing school in Garowe to graates with business qualifications from the University of



Garowe.lt is hoped that this study will contribute to a body of knowledge which will help

develop policy and strategies to make the transition easier.

Specific objectives of the study

To documenthe experiences of a small sample of current and recent undergraduates with

insight from their tutors

1. To understand the factors which influence the decision to choose a patrticular field of
study
2. To know more about the benefits and challenges of studying

3. To determine the ease of finding a job after graduation

Methodology

The study utilisedfocus group discussions and sestructured interviews to collect the
requireddata. The sampleincluded8 respondents from university seniors in two discussion
groups (four at the school of nursing and four at the school of businessfemdaws with 6
postgraduates all of whom graduated a year dgweewerefrom the nursing school and 3
from the busiress schooll also interviewed the programme managers of both the Schools to
get an indepth insight of the issukselected the respondents and arranged meeting with key
informants (university deans) by using a snowballing sampling technique. | spogepie |
knew who were able to open do@mdput me in touch with the right people. The research

activity was carried out aftemintroduction letter was sent.

1 Desk review of literature: By analyzing secondary data on the difference of job
attainment beveen individuals from vocational course and individuals from general
courses (policies, strategiegports, textbooks, publications, magazines, and other
related documents). The review helped me to get the required data and to shed more
light on the research area. Validity and reliability of data were addressed to ensure
credibility-reference checkihe literature review covered global publications, such as
International Organization for MigratidiOM) publications andnternational Labour
Organization LO) survey reports to obtain the statistical data necessary for this

report.



1 Perceptions: Focus grap discussionas a qualitative method of data collecti@an
excellent tool for exploring opiniws, perceptions and experiencelsudit allowed me
to understand the challenges which faced university graduates and whetharethey
different from students with different field of study. It enabled me to understand the
key similarities and differences between the two groups. Two focus group discussions
were conducted, one with students from the nursing school and andtthstudens
from the business school. The research agenda was explained to the respondents and
both verbal and written and informed consent was obtained. Since the respondents
were not fluent in English, Somali language was used as means of communication.
An audio ecord wasused to document the discussion. Data was then transcribed,
interpreted into English and precdad to check errors.

1 Semistructured interviews: were used to gain an-otepth understanding to the
issue This type of interview is more focused arikxible than standardised
interviews. | developed an interview guide which | used to carry out the interview. It
was a list of open ended questions of areas to be covered. As before, informed consent

was obtained and the interview was conducted and reddod analysis.
Limitations

Although this research was carefully designed it does not claim to be a comprehensive study
but rather a concept papfor more detailed resear@®omali people have a tendency towards
suspicion of motives so | had to fipgtople who have connections in order to introduce me
and to gain their trust and assure them that no harm will come to them for giving me this
information. This approach may be subject to bias, although | have worked hard to eliminate
any bias. Another limation of this study is the lack of prior research on this topic in a
national context which made it difficult to build a solid foundation but which indicates the

need for future research.
Background and context

Researchers in Somalia have identified high unemployment rates gmotihgin Somalia.
According to a2012 UN report,67% of all 1429 year olds are unemployed making it the
highestratein the world. This figure includes an ever growing number of graduatking
for work. Furthermore,hte system oémployment in Puntland lacksansparencyadding to
the challengesAs Mohamud Isse Yusuf, a lecturer at East Africa University, writing for

Horseed Media, pointed owgpvernment and private sectors emplogtn@ethods are based



on nepotism, favoritism and is clan based. It is not about what you know, it is who you know.
Puntland graduatdack basic skills such dsow to write and edit cover letters and letters of
intent, and university systems do not inclugley skills training nor preparation for the
workplace which makes the transition from higher education to work even more difficult.

Since higher education in Somalia was first established 954, thesector haswvitnessed
numerous expansions and reforimmghe areas of art humanities, social and natural science.
Especially during the period 194®91, many technical institutions were established.
However all these efforts for raising the education system came to an end with the political
uprisings in 1991and since all universities wesgtuatedin the south centralegion, there
needed to be institutionproviding higher education in otheregions Puntland Higher
EducationPolicy Draft, 2010. The creatiorof Puntland asemtautonomous state in 1998
marked a new era itne higher education systemnewhich embarkean the establishment

of severaligher education institutions.h€ institutions allowed many a chancectmtinue

their studies in higher educationside the countryput, with the absere of any effective
educational policynumerouschallengessoonemerged It was not until 2010 that the first
policy draft was issued which addressed the weaknesses in higher education and it took two
years to complete the document. Its findings includechited coordination among higher
education institutionsweak training of managements stafinadequate resourcesun
harmonized academic standardack of quality assurance mechanisneck of common
evaluation and promotion systefimited linkages andffiliation with similar institutiors in

the region and the globecarcity of institutionalized technical educatioduplication and
overlapping courses in most higher education institutions which will affect sustainable
development process and marketmdeds in the national levelack of research and
publication centersLike any other country theurpose of a higher education policy is to
strengthen and develop the economic areas which are the mainstay of Puntland economy,
giving its citizens access avanced knowledgand skills.The fact that the government o
Puntland has identified these issues 6 years agodstriled to tackle thenhas resulted in a
continuation of the detrimental effecia the labor markeespeciallyin the high number of

unemployed graduates.

There is very little literature specific to Puntland but what does exishborates thessues.
A recent report by thEOM (Nicolle and Majidi,2015) suggestthat the system of vocational

training in Puntland and Somaliland is very outdated and only has a limited impact on



employment. They also pointed out that most students stugyy limited range of courses

(IT, business) when there are other marketabteer choices.

Vocational training is considered one of the most important policy solutions for tackling
unemploymenaround the worldWerner Eichhorsta policy advisor at the Institute for the
Study of Labor in Germang t a tTe@ Be sustainable and have major impact, dual
vocational training needs to be actively supported by a sufficient number of employers, trade

unions, and policymakers, which takes time to dewdBighorst, 2015)

Savage et al (2009) suggests that universities and hiring agemaigdd work together more
effectively. They state.

efindings highlight the i mportance of establ
practice to ensure é graduates have the nece:
engage and contribute tbeir discipline during the critical transitioto-work phase of their

careers (p. 1).

Markus Kleinwrites widely on educational policy. Hegues that the type of degraed the
tertiaryinstitutionareimportant factorsvhich contribute to theffect ofthefield of sudy on

employment prospectivéKlein, 2010).

Despite considerable research which has been undertaken elsewhere in the world, the desk
review for this studyfound only limited literaturewhich considerghe impact ofthe field of

studyona graduateds transition from higher educ
background that this paper considers whether Puntland graduates from social science fields

have a longer transition time than those on vocational courses.
Field ResearchFindings

The field researciwvas designed to gather information fransmall sample cftudents in regard to

the following outcomes:

1. To understand the factors that influence students to chose their field of study.

To get t IpespectivaftheguditgddRint | andds hsyggdmer educ
3. To determine the approximate timéakesyouthfrom both fieldsto find ajob after

graduation
4. To understand the challenges facing students in both fields.



5. To undestandthe differences and sifarities betwen the two fields

Participant perspectives

Outcome 1:To understand the factors that influence students to chose their field of study.

The focus group discussions revealed thahyrfactors can influence studentshoosing the path
they want to taken their careers. Thoséuslentsl spoke to had takeimto account factorsvhich
included aninterest inthe field of study family advice, quality of life, andhe prospect of a
rewarding career-or sme studentshey knew what they wanted to do but fidey had toshift

direction due to a various factors that they cannot control.

Participants from the businesshoolspoke of the reasons that led them to choosefibkir

A frstly, when you are in school there are certain subjects that a persgooi$ at which
shapes the direction that he/she walkenext, but when the person is about to graduate from
secondaryschoolhe gets a lot of advice from teachers, family and exmdrtsf which he
takes into accousgt € The country is rising from ruin anbusiness is improving. Nén you
seethe marketsin Garowe you sebusiness is @oming and the population is growing fast.
This is one of the reasons which encousgdot of students to studyusiness. Another
factar is the influences of friends. W&n a bt of your friends head to a particular field you

tend to love that field too Abdinur, business]

AWhen you are in secondary school, especially in your last year, you will do a lot of thinking

on what you will choose to study in university, and peoplallysassess on what has a

market value at that timé think that is the most influential factor for most of the people,

there are some people who choose their major based on family advice or a fdiend Ay dar us

business]

fiWe are limited by what igvala bl e i n the country, since w
specialties andmost peopleare not financiallyable to travel to study abroad.hie has
becomeamajorobst acl eé. . when you are unable to stu
you will think of what would ban alternative from what is availablmoy oué Busi nes s
available inmostoPunt | and uni versities and economicCS:

you graduate from secondary school with these dreams and desires and when you see the
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reality and what is available for you in th
diversity in fields it is very restricting.. this is one tiie reasonsvhy mary go for business,

the chances available for graduates is eitteestart his/her own business find employment

int he government or private sectoré and the
government or a company is that you will not undeagmany expenses compatto those

who start their business.Ajmed, business]

AThe reason why | c¢chose Business is that it6¢
many opportunities and it is very broad fielt encompasses many courses such as
management, accounting and marketing. You would have anaideat topic. Business is

crucial and every @rson is somehow involved in it. Theslmess sector ithe largest sector

even thougta lot of those who work have not studied the field and if thedy st will make

them funct i ¢Name busimsspett er . 0

Participants from the nursing courgave their reasons fdheir decision in choosing their
field:

A | | o v e,dt wasuny savontg subject and because there was only small number of
nursih g pr of es si on ¢he seeddadr qualified hursing pnoéessionals was very

high. Secondly, what encouraged me further was my best finendisked me to join the
course with him, al | these contribuBaedq i n m

nursing]

AAt the time there was scarcity in the number of nursing professionals so héelt am
needed to fill the gap. ®Virst completedthe diploma and now we are about to finish the

d e g r [elaima) nursing]

fiMy family members are from health education background and advised me to study the
field, but | have always beeninterested to study iihis field from when | was young.

[Abdirahman, nursing]

Without a doubt there are noticeable similarities between the two groups, in tefanslpf

and fr i end sheir deansion iuselecting their mourse of stadyl a general desire

to study that particular subjedievertheless there is a striking difference in that the high
demand for nurses in the labor market was a significantof for ttose choosing the nursing
course albeit that some business students were also sure of the opportunities a business

degree would give them.
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Outcome2: To get the studentds perspective of

system

It was an objective othis study to understandh e qual ity of higher ed
point of view; whetherthey are content with the quality of service they are getting. In general
participants had an optimistic and positive outlook of tlvality of higher education irthe
Puntland region. Here are some of their responses:

APuntland universities have many international university collaborations when it comes to
curriculums am policy. For examplePSU (Puntland state university) has the same
curriculumas Joma Kenyat thewitllitlé differense, witfpedten guglity or

may be with a better instructgls ut over al | | think thiemisqual it
not bad consideringhe situation of the country now. @i might be insufficierttooks or

' i braries but t h[@Ayd&us,bssinessy | ack of efforto.

AAs the old Somal.i proverb goes fNHeveryone de
are a lot better offtompared to thosesho areunable to get educatn, thoughsome things
needs mprovement, such as the libraryeting the study curriculum is one of the important

things. [Ahmed, nursing]

AEducation aims to produce a thinking person; everyone hasight to education. e
teacher can only teach youlittle, the rest is up to the person to seekdastiny | think it is
capable of supporting and producing functioning individuals, if a person has a desire to be
educated he needs to make a lot of effort and do extra learning and research on hisibwn but

will not be sufficient to just stick to only whei s g i v e nAbdirahmanl, raursirsgp .

Al think that the quality ioferm$Pateachihgasthibdss e duc

|l i braries but i tfSaedshursinglt qui te there yet. o

There were no significant differences in the views of both groups regarding the quality of
education they are receiving and they were overall positive, but one respondent pointed out
earlier that the courses that Puntland universities offer are verydiriitén this region that

we live there is no diversity in fields i t i s Vv e Thgre areessxtumiviersities in g . 0
Puntland and all of them offer the same courses, which are mainly social science courses.
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There is also considerable overlap with the tutors. You will find that the same instructors that
teach in east Africa University also teach in Bosdsaversity. Thisis one of weaknesses
highlighted in the Puntland higher education policy draft (20d@duced by the Ministryfo
Education which statesidupl i cati on

and overlapping

institutions which will effect sustainable developmerdcess and market demands in the

cour

nat i on alt mustebgemphasizedhat it has been three years since the policy was

completed and implemented but the challenges that Puntland government identified are yet to
be seen.

Outcome 3:To determine thapproximate time it takes youth from both fields, to find a job after
graduation

The tendency that students enroll in nursing believing that there is a high demaynzlifed
nurses in the markés justified by the fact that most nursing graduate$ind jobs within the first
six months of graduating whilst for business gegtda it can take consideralibngeri even up to

two years. This is clear evidence that the graduates of business school have a longer transitio
period than those of nursing.

Figure 1. The Approximate Time of Business Students Firaba J

Frequency | Valid Percent Cumulative
Percent
8-11 months 1 33.3 33.3
Valid 12 and more 2 66.7 100.0
Total 3 100.0
Missing ~ System 1
Total 4

Figure2: The Approximate Time Nursing Students Finedh J

Frequency | Valid Percent Cumulative
Percent
Valid 4-7months 3 100.0 100.0
Missing ~ System 1
Total 4
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In the interview with the Dean of the Business Faculty in the East Africa Uniyersitpnfirmed

that he shared the view thhtisinessstudens have unrealistic expectations. He explained that
everyone is expecting a personal office on the top floor becduséhas a baccalaureate degree
without giving much #ort to stand out from the redtowever the real world is not a wish granting
factoryA The problem is that these graduates wali
been creating their own opportuniti eprogtedse i
him, like the dnguage; should do volunteer woikearn to master the required skilisand now
with the modern technol ogy the krjMohameud gbeli i s

Omar,Business Dean]

This view was backed up by the fact that when askedrhany jobs have they applied for so far
the max number from any respondemas 5. That isa low number compad to other countries
Australian job seekerdor example,send 40 job applications a month due toamges in
employment services (Nickvérshed,2014) although it maydepend onthe number of jobs
advertisedand whether they fit the jols e e kspeciélization and skilldn the US the average
unemployed person spends 41 minytes weekdaysearching for a jol§Alan B. Kruegerand
Andreas Mueller2008). Tke comparatively lownumber of job applicationsiade byrespondents

in this studycan be explained by the fact that majority of Somali people do not exactly follow the
internationally recognized procedures when it comes to job seaschn appbation processut
rathersearching through family, relatives and friends networks is a conamémmoretraditional

way among the Somali people.

A very enthusiastic participant from the discussion poimetthe same issue that the business

deanstated é so why is it so many of wus dondt | i\
by waits | mean heaysb now t hat | h agoirgy totalk @ thy umdleeadd ask hian o
find me a job, my fatheros frgi dired windws otnlmes

they make a simple calculati@md decide towait for help fromsomeone els@ut life is not about

waiting, you need tgo afterwh at y o [Abdima,usiness]

Anotherpossiblereason for this low level of activity ifinding workthen,is thatSomali culture is
avery dependant culturé&obody starves for a day or becomes homdbessause/ou can always

turn to your uncle or your gregteat relativewhich instlls in a personthat they needhot give
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much effortin orderto have a decent lifefhey look at lifefrom a narrowperspective of their own

networksjust as Adinur described.

The extent that local organizat®are involved in thecareer development activities of student
may also have an effect on stednt 6 s t r awoski ehviromment.t ier comparing the
differentcollaborations that the two faculty managers have with community orgamgatfound
that nursing haslevelopedmany more relationships comparet the business faculty. The

businesPean stated:

AThere is a new program sponsored by linQvhich we are connecting students with local
agencies. Although there weretrmoany participants from community organizations, Amal
bank and the local governmewere two of those whimok part andrecruited 9 graluates
from social sciences and businedsisl such a small number compared to the number of
graduates.30 students graduated from business and 100 from the sme&icesn that

semestealoned .

The most common type of businaasSomala is small companies.h&y do not advertise
their vacancief themedia,ratherthey rely on family and clan tiind candidates. This is, in
large pardue to general distrust and misconception that business ownersfipaaple from

different clans.

This is not the caskoweverfor the nursing graduate§he Nursing manager explaaa how

they prepare and train students and connect them with hiring organizations:

AOur 1 nst it relkatienshpaith Gaowedemerldtispital; our students start ¢h

practical training in semester 2 and in semestahey start their internship at the general
hospital where they argiven placementat the different hospital departmen#dter a month
theyswitch departments.df example, the student who worked ie thaternity department

will be switched to the emergency departmé&tile the student is enrolledn the course

she wil/l get his/ her practical experience in
and pharmacies they come to us and ask foerégain amounbf qualified nursing students.

We set a criterisandwhen the students graduate ahe results come out we select for them

the students who hold the highest marks and the middle students as they are the most
qualified cnes. hisservesasra i ncenti ve f or t h98 pescenualthent s é.
students work. fle other day we got a call frothe International Red @ss saymg they need
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a female nurse inalam (a rural village) so we called the students who graduated from the
schoolbutwe could not find one availabtesthey were all working. | think the percentage of

unempl oyment i n [AbdifatesAli,fnursgny Mdanagerr y | ow. 0

TheBusiness schodhencan learn a lot from nursing, especiafiyterms ofintegrating study
and work since students that gain experience while in school have proven ta beaater
chance of employment after they graduétalso helps to break down issues of clannism and

nepotism.

Outcome 4: To understand the challengesing students in both fields

Since the nursing and business are two different fields they vary in the type of challenges that
studentsdce during and after graduatiorheéltwo main challenges that nursing respondstatied
wasthe emotional challenge and difficulties in achieving work/study balance. Nursing requires
advanced education, skills, practice and experience. It is also ealbtialemanding and

challengingnurses learn to manage not only their own emotions but also those of others.

AWhen you are st udyitolgealtmcenteys for gractice. Peoplecaret a k e r
different; soft hearted people cannot study this field, because you will be exposed to unusual
situations like accidents and death that can traumatize you. This camsesstudents to

drop out f r [Saed,nissngjc our seo.

In addition to that, nursing students struggle to balance between their studtasiawdrk.
They reported thait is even harder when their shiftenflict with their course time. He
respondets who participated in the discussion were prepaforgtheir final degree in
nursingbut the number of students in their clagasonly 13 from the initial intake oB5
students Most dropped out because tife conflict betweenvork and study time andome

could not handle the stress of managing the two.

fiSome of the challenges we have faced is maintainingatia@ce between work and study;
some actually dropped out from the course because their work time conflicted with their

study time and some justo u | d n 6 t . [Abdirahchdnpursing] 0

This is an interesting finding. lthough the nursing course has an outstanding employment

prospective it has @3% rate ofdropoutsfor the year group | interviewed and the suggestion
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was that it was similar in other years. They are expected to work hard as well as studying full

time. Theremay also bether underlying reasons which will require further research.
As for the businesdisdents some of the challenges that participants mentioned were:

Large number of graduatesmpared to é&ow number of available jobs
Unfair employment procedures
Language barrier

< < < <

Lack of work experience
There are therefore, considerable variances betthearnvo courses in terms of this outcome.

Outcome 5 to undestandthe differences and similarities between the two fields

Any business administration course usually involves theoretical learning of administrative process
while anursing course involves both theoretical and practical process. Not only do the two courses
differ in terms of study and practice but alaaerms of employment prospec#ccording to the
findings, most of the nursing students who participated in tBeudision were employeehilst on

the course only one of the students from business was workimg) gaining experienc&o get an
additional perspective froithose who have graduated, | conducted a survey of students from both
fields (a total of six respondents, 3 from nursing and three from business) who graduated a yea
ago and found tha? of the nursing students weweorking compared to onlyl of the busiress
graduates Whilst this is a low number it does support the evidence found elsewhere and is a useful

basis for further research.

The reasosfor this variance in job opportunitiese

U Nursing is more narrow and specific than business administration.

U There aranuch greatenumbes of graduates in business compared to the small number of
companiesiring business graduates

U Nursing encompasses both the theoretical and practical training, while business is only
based on theoretical study.

U Nursingis lesssusceptible to corrupt hiring practices
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Conclusion

This study aimed to answer the central questisnthere a difference in the ability to find jobs
between those graduating framrsing at Bosastniversity and those graduating with a general
business degree from Garowe PS Univerd&ty examining the experience of both groups during
school and after graduation it found that there is a higher demand for qualified nurses in the marke
and most nursing gradwst found jobs within the first six months of graduating whilst for business
graduates it was considerably longeven up to two years. This was found to be for a number of
reasonsNursing students acquire work experience while in school which makesyit@ahem to

enter the labor market more easily, in addition to that the number of graduates from the busines:
faculty is substantially greatethan those graduate from nursing which makes the market

competition toughethan that fomursing.

Although nursing graduates have greater emploympesgpectshis study revealed that they also
experience a very high dropout rate due to emotional stresthaddficulty of managng school

and work Nursing is known to banemotionally challenging &k andit is difficult enough to be a
student let alone to juggle between work and sttidgth are fulltime requirementdt may be &r
better torecognizethe need for moréexible work schedules for students and reasonable working

hours.

The study lasalsofound thatlack of colldboration between locairganizations and the business
faculty is an important factor contributing to youth unemploymenthat field and in direct
contraststudents that are exposed to work while in school havaitgsilty in finding a job than
those who graduate with no woekperience. This suggedtse need for weltlesigned transitional
programs. It is probable thtte benefits of these programs in the futiroaild outweigh any costs

of investment and will Hp to provide soother transition for studentsnlversitiesneed totake

the initiative in designing effective transition programs in collaboration with both local and
international organizationsThere is a need to dmarry out furtheresearch on theikd of courses
needed in theconomicmarket and to provide a wedlesigned curriculunwvhich will give options

to employers and opportunities to graduates rather than the present state of course duplication.

The PuntlandGovernmenthasbeen making efforts to develop the education system and to
address thehallenges thasurface andhas produced policy totackle theséssuesout there

seems to be considerable gaps betwmdity and what is being achieved in practice. That
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said,it is important to recognize that policies require timedadoped they do not succeed
on the first implementatiqrit requires follow ups and seaitrial and erroto adjust and this
is particularly true of fragile and emerging states. Pl@atland govenmentmust however
learn from experienca@nd develop more effective polici¢sat stand a better chano¢

achievwng the desired outcomes.

Finally, students have a responsibilityemselvedo create their own opportunitiesther than

being dependent aanarrow circle of friends and family.

Further areas of research:

This is a fertile topic, there is still much to beatigered, nbleast, the fact that while vocational
training is clearly paying off in terms @employment prospects, it also, in this nursing college at
least,has a very high dropout rate and further rese@rcecommended tonderstandvhether this

is true elsewhere artbe reasons fat.

Recommendations

1. Universities should invest in providing career preparation programs for students,
Sending students for part time internships while in course will help them understand
the work environment and gain the skills and ¢xperience they need to laadob
whenthey graduate.

2. Universities should keep track of their graduates, keep records, and hold reunions to
know how hey are doing in the real world and to collect statistics which will help
inform future programs

3. For vocational education to work there shouldthe rightnumber of organisations
prepared to hire outside of their family and friends otherwise it is doomed to fail.
More job opportunitiesvill help reduce the number gfaduateseeking to emigrate
and better qualified graduates may help the cageifeign investors

4. The government should monitor the quality of service that universities provide,
control the duplicity and overlappiraj courses.

5. There should be greater correlation between courses offered and the skills required in
the labour marketrather than a high dependency on social sciences rather than
continuing with theo | d  awek will teachiwhat we have Universities should take

a risk, collaborate with other universities and adopt new courses.



19

6. Universities should work on pursuing pantst@ps with the business community to
offer training and employment to students.

7. There should be a greater focus oroviding field specificity options Field
specialization allows individuals to learn more closely what they are good at and
increases theuality of their education, thus spreading the large number of students
into different occupations which increases their chances of employability.

8. Universities should takgreaterresponsibility to ensuréhat the students they are
teaching are adequately prepared for the real world and havetessargkills to
not only perform in jobs but to apply for themthe first instance

9. The nursing administration must listen to student complaints and problants
identify effective solutions reduce the number of dropouts

10. Nursing students should bettertrained to cope with the hospital environmend &m

deal with sensitive cases
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APPENDIX 1B
TRANSMITTAL LETTER FOR THE RESPONDENTS

A research study to compare employment opportunities for graduates of vocational

courses with graduates of degree course
Dear Sir/fmadam

As part of my HQRS course | am currently conducting a research study effifitdetparing
employment opportunities for graduates of vocational courses with graduate of degree
courseso, the purpose of the study is to examine if the graduates of these courses have a
different transition to the labour market.

| am kindlyrequesting your assistance in omax@re of the following ways: taking part in a

focus group discussion, completing a questionnaire, being interviewed.

Please be advised that the data collected will only be used for the purposes of my research.
Furthermore, the data will treated as coefiial and will be anonymized to protect
individual identities although the different fields of study, the colleges of study and a

differentiation between undergraduates and postgraduates will be made.

If you have any questions or concerns, you may coftaetHQRS Mentorship Coordinator
Latif Ismail

latif.ismail@btransparencysolutions.co.uk, +252 633 610 915 +242 615 289179
Please read the following and sign below to confirm your agreement to participate

o | confirm that | am 18 years old or above

o | confirm that | understand the nature of the research and the extent of my
involvement

0 | understand that my participation is wholly voluntary and | can choose to
withdraw my participation at any time

o | understand that the information | provide will only be usadtiie purposes this
research.

o | understand that my course and place where | study/studied will be identified but

my name will not be used (you will be referred to as, for example, student 4)



Signature
Name
Date
APPENDIX 11
CLEARANCE FROM ETHICS COMMITTEE
Date

Candi dateds Dat a

Name

Reg.#

Course

Title of Study
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Ethical Review Checkilist
The study reviewed considered the following
____Physical Safety of Human Subijects
_____Psychological Safety
____ Emotional Security
____ Privacy
____Written Request for Author of Standardized Instrument
____ Coding of Questionnaires/Anonymity/Confidentiality
_____Permission to Conducteistudy

Informed Consent



____ Citations/Authors Recognized
Results of Ethical Review
__ Approved
____Conditional (to provide the Ethics Committee with corrections)
____Disapproved/ Resubmit Proposal
Ethics Committee (Name and Signature

Chairperson

Members

Appendix Il
Pictures
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